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A WORD FROM THE VICE-PRESIDENT 
OF SUSTAINABLE DEVELOPMENT

Dear reader, 

It is with pleasure that we publish our second sustainable development report for the year 2009. 

Work has progressed well at the Canadian Malartic mine site following the rigorous assessment 
processes of the past year; notably the public hearings of the Bureau d’audiences publiques 
sur l’environnement (BAPE) and the analyses completed by experts from several ministries 
in the Quebec government. Whether it is by reducing environmental and social impacts or 
disclosing relevant information, Osisko strives for nothing less than excellence in sustainable 
development. It is in this spirit that Osisko is proud to present this new sustainable development 
report with its update on our accomplishments and commitments. It builds on the 2008 
report; not only has the company matured, but we have also taken into consideration the 
feedback we received from our readers. Once again, we invite you to let us know what you 
think by sending us your questions, comments and suggestions through our website.

This year’s report achieved an application level of C according to criteria set forth by the 
Global Reporting Initiative (GRI) – an internationally recognized framework for accountability 
in sustainable development. We are very pleased to have attained this level so early in the 
company’s history. For a young company of Osisko’s size, documenting the numerous GRI 
indicators required considerable effort, all the more so since many of the performance 
indicators on which we have been judged are intended for an operating mine, which is not 
yet the case for the Canadian Malartic project. We believe that this effort will pay off in the 
long run and that it can only improve our environmental and social performance. 

Preparing this 2009 report made apparent additional measures and indicators we can 
put into place starting next year to improve our sustainable development performance. 
This should lead us to a GRI application level of A over the next few years, proving that 
we are indeed a leader in this field.

As always, we are mindful of the issues specific to mining: protecting the environment, 
supporting local communities, sharing economic benefits, and ensuring the health and safety 
of our employees. During this year of transition from construction to production, our teams 
will continue to make every effort to minimize any potentially negative impacts on the local 
community. Osisko is always thinking about ways in which groups like FEMO and the Monitoring 
Committee can evolve with the project. As each phase of the mine’s life cycle presents 
specific challenges, Osisko hopes that the communication process with stakeholders will, 
at each step, become more enriched and better adapted to our constantly evolving circumstances.

We would like to take this opportunity to thank the population of Malartic for their support and 
patience: the launch of production at the Canadian Malartic mine is just around the corner.

In closing, I would like to thank our employees who have embraced the sustainable development 
way of thinking and incorporated it into their daily work; the project’s stakeholders who will 
accept nothing less than excellence in all we do; and the people who helped put together 
this new sustainable development report. Together, they make sure Osisko continues to have 
a fresh outlook on mining.

Happy Reading! 

Vice-President, Sustainable Development,  
Jean-Sébastien David, May 2010
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A WORD FROM THE PRESIDENT AND CEO

In 2009, we reached some important milestones on the road to putting Osisko’s first 
mine into production. 

At the beginning of the year, the environmental impact study for the Canadian Malartic 
project was declared admissible by the Ministère du Développement durable, de 
l’Environnement et des Parcs du Québec (MDDEP). Consistent with the promise 
of transparency we made to the people of Malartic and the Abitibi-Témiscamingue 
region, and in collaboration with the municipality and the Community Consultation 
Group, our project was put before public environmental hearings under the BAPE’s 
authority (Bureau d’audiences publiques sur l’environnement). 

The BAPE rendered a favourable recommendation with regards to the Canadian 
Malartic project accompanied by certain conditions, most of which are consistent 
with commitments already made of our own accord prior to their decision. Immediately 
following the BAPE’s announcement, the Quebec government issued an order of 
council authorizing our mining project. We quickly set to work and have now finished 
relocating the southern neighbourhood. 

The BAPE hearings provided dozens of people and groups with an opportunity to voice 
their concerns about the Canadian Malartic project. We listened and have taken these 
concerns into consideration as we move forward towards production. For example, we 
were already planning on setting up a monitoring mechanism to keep local stakeholders 
informed about our progress on the commitments we made to them and any obligations 
that were to come with our permit, when the BAPE made this measure a condition in 
its positive recommendation. In turn, the government made it a requirement for granting 
a mining permit. This mechanism was officially in place on December 17, 2009 through 
creation of the Monitoring Committee. Although Osisko assumes the operating costs 
of this committee, it functions independently of the company. Created by, and composed 
of, members of the Chaire Desjardins en développement des petites collectivités at 
the Université du Québec en Abitibi-Témiscamingue, the committee’s mission is to “act 
as a liaison between Osisko and the community with the goal of promoting quick and 
efficient problem resolution in the interest of working towards a sustainable community” 
and to “discuss any project- or mining-related matter or problem that has or could 
potentially have a significant impact on the community or its environment”.

As we begin the countdown to the first gold pour in 2011, Osisko is more resolved 
than ever to work with the community and make the Canadian Malartic mine a new 
benchmark in responsible mining, while contributing as much as we can to the sustainable 
development of Malartic, the Abitibi-Témiscamingue region and all of Quebec. To attain 
this goal, we are counting on the commitment of hundreds of men and women who 
are building and will soon be extracting from Canadian Malartic mine. For all of us, 
2009 was an intense and productive year, and 2010 has been just as dynamic so far. 
On behalf of the board of directors, I would like to thank all our employees for the 
energy and skills they put into building a fresh outlook on mining.

President and CEO, 
Sean Roosen, May 2010
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EXECUTIVE SUMMARY

The information in this report for the 2009 year (January 1 to December 31) was gathered from both Osisko’s information systems and 
the company’s management. Also included are relevant activities that were underway in early 2010 but which do not affect the 2009 
performance indicators. The information herein deals with Osisko’s main activities and provides a means for stakeholders to fully understand 
the contribution that these activities have made towards sustainable development and related issues. The content and quality of the report 
are based on guidelines set forth by the Global Reporting Initiative (GRI).

Goals set in 2008 Accomplishments in 2009 Outlook for 2010
Issue 1: Integrating the principles of sustainable development into Osisko’s business model

1. Develop a sustainable development 
strategy

Gathered information about the first 
sustainable development indicators

Set up a sustainable development strategy

2. Hold discussions with stakeholders BAPE public hearings, creation of the 
Monitoring Committee and the Green Helmet 
Team

Develop a systematic approach for internal 
and external consultations with stakeholders 

3. Use the best available practices University partnerships, R&D programs Adapt the sustainable development model 
to other projects using the lessons learned

Issue 2: Supporting community development by maximizing regional benefits

1. Create jobs and favour local purchases Established policies for local hiring and the 
regional supply of goods and services

Follow existing policies – Set up a training 
system for ore processing

2. Participate in local economic 
development, invest in municipal 
infrastructure

Development of the Malartic industrial park, 
construction of infrastructure

Facilitate the arrival of businesses into 
Malartic’s industrial park

3. Share the wealth Continuation of the FEMO mission Review FEMO’s mandate (its contribution 
to projects that help build the regional 
economy) and increase its capital

Issue 3: Reducing environmental impacts during open-pit mining and developing a closure plan with a long-term outlook

1. Improve energy efficiency and reduce the 
impact on the climate

Implementation of carbon offset projects Develop other reduction and carbon offset 
projects – Keep a record of greenhouse gases

2. Manage water resources in a sustainable 
manner

Construction of the Johnson Basin Put the Johnson Basin into operation 
and validate the water budget

3. Minimize any negative impacts on the 
community

Construction of the green wall, installation 
of a sprinkler system, vibration monitoring

Implement a monitoring system for the 
mining phase

4. Use raw materials judiciously Recycling of materials from the relocation work Ensure the responsible management of 
raw materials

5. Contribute to the creation of biodiversity Advancement of the revegetation projects Continue working on the planting projects 
and implement the Osisko Forest concept

6. Obtain ISO 14001 certification Construction of the mine site in a way 
that will minimize environmental impacts

Start the necessary preparation work 
for certification

7. Redefine the vocation of the site 
following closure

Submission of the closure plan Implement the MDDEP’s recommendations – 
Review the closure plan every 3 years

Issue 4: Becoming an employer of choice

1. Safely mine the site Submission of an emergency response plan Adapt the emergency response plan for the 
mining phase

2. Ensure employee safety and well-being Health and safety training, formation of the 
employee committee

Develop a health and safety strategy for the 
mining phase
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A SNAPSHOT OF OUR PERFORMANCE
2009 2008

About Us

Employees 137 100

Awards 4 2

Assets (millions of CAN $) 1338.8 318.2

Outstanding shares (millions) 336.3 166.5

Market capitalization (millions of CAN $) 4000 606.1

Shared Wealth

Payments to our suppliers (millions of CAN $)

    – Malartic 10.4 6.6

    – Abitibi-Témiscamingue region 95.2 72.5

    – Province of Quebec 39.4 87.1

    – Total 193.2 130.8

Salary remuneration (millions of CAN $) 13.7 11.2

Direct employment 1

    – Malartic residents 41 43

    – Residents from the Malartic surroundings 20 N/A

    – Residents from outside the Malartic surroundings 76 57

Investment in public infrastructure (millions of CAN $) 2 90 40

Investment in community life (thousands of CAN $) 3 175 170

Average benefit paid to resettled residents (thousands of CAN $) 18 18

Ongoing Dialogue with our Stakeholders

General public consultations 4 9 3

Meetings and public consultations for residents affected by the resettlement 5 2 6 21

Community relations centre (# of visits) 2500 295

Level of satisfaction with resettlement process (out of 100) 7 N/A 85

Prioritizing Health, Safety and the Environment8

Loss of life 0 0

Lost-time accidents 0 0

1	 Does	not	take	into	account	subcontractors	assigned	to	resettling	the	southern	neighbourhood

2	 Approximate	amount

3	 Amount	given	to	FEMO

4	 Excluding	the	BAPE	hearings

5	 In	addition	to	about	a	hundred	individual	encounters	

6	 As	at	May	31,	2010

7	 Survey	conducted	at	the	end	of	2008

8	 	Most	of	the	data	on	the	project’s	environmental	footprint	is	relevant	for	the	construction,	production	and	closure	phases.	Future	sustainability	reports	will	provide	data	on	
the	use	of	raw	materials,	volume	of	water	used,	volume	of	water	recycled,	energy	consumption	(petroleum	products	and	hydroelectric	power),	greenhouse	gas	emissions,	
greenhouse	gas	offsets	and	rehabilitated	land	area.

9	 Osisko	employees	only



OSISKO
IS GROWING!

Osisko Mining Corporation (“Osisko”) is a Canadian 

mineral exploration and gold mining company trading 

on the Toronto Exchange (OSK) and the Deutsche 

Boerse (EWX). With a market capitalization of more 

than $4 billion at the date of this report, Osisko ranks 

among Quebec’s 10 largest companies.

Osisko’s activities cover all phases in the life cycle of a 

mine, from exploration to closure, through construction 

and production. It currently owns a single project under 

construction – the Canadian Malartic mine in the town 

of Malartic, Quebec. 
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CANADIAN MALARTIC

Acquired in 2004 by Osisko, Canadian Malartic is a gold mining project that will begin 
production in 2011 with an estimated 9 million ounces of reserves.

A major milestone for the project was reached in 2009 upon completion of an environmental 
impact study after the BAPE (Bureau d’audiences publiques sur l’environnement) public 
consultation process took place and analysts for all concerned ministries submitted their 
recommendations to the MDDEP (Ministère du Développement durable, de l’Environnement 
et des Parcs). More than 300 people attended the BAPE sessions and 83 briefs were 
presented of which more than two thirds (57) were in favour of the project.

These reports and their positive conclusions about the project’s acceptability allowed Osisko 
to obtain an order in council for the Canadian Malartic project in August 2009. This marked 
an important turning point for the town of Malartic and the surrounding region, and was 
received by Osisko with a sense of both pride and humility: although the order authorizes 
the go-ahead for Canadian Malartic, it also carries obligations to the Malartic population 
who believe in Osisko’s project and sustainable development approach. The order outlines 
seven conditions that focus on the necessity of setting up control measures for blasting 
activities, the noise generated by mining operations, and the quantity and quality of effluent, 
as well as the implementation of monitoring and follow-up programs and emergency 
response plans. Projects that address these issues are now underway.

About 50% of the project’s construction work is now complete. The greatest challenge 
of the Canadian Malartic project has been social acceptance, which was complicated 
by the need to relocate 204 families living in the southern end of Malartic. At present, 
the resettlement work is largely completed and 85% of the affected people feel that 
the move improved their residential environment in one or more ways.

Relocation in Action: 
The Southern Neighbourhood

The southern end of town, including 140 
houses, was moved to a newly constructed 
northern neighbourhood. Of the 204 homes 
or multiple dwellings originally scheduled 
for relocation, 62 had to be demolished. 
Three public institutions were rebuilt near 
the new neighbourhood, and others were 
integrated into the nearby urban setting.

During demolition, a considerable amount 
of material—such as doors, windows and 
cabinets—was recovered and sold locally. 
Some 4,500 metric tonnes of recovered 
concrete will be used as backfill during 
the construction of the green wall.

In addition to the 62 residences, it was 
also necessary to demolish two schools, 
a community centre, a day care, and 
a community-housing building. It was 
possible to recycle 96% of the demolition 
waste from one of the schools and the 
community centre. All bituminous road 
surfacing material (14,000 metric tonnes) 
was recovered and re-used during 
construction work. Concrete from the 
old sidewalks will be re-used as backfill 
in the green wall. Osisko also recovered 
all wood columns and relocated them 
to the mill site.

Members of the Osisko Mining Corporation management team at the press conference announcing 
the government’s issue of an order in council , authorizing the construction of the Canadian Malartic 
mine on August 20, 2009.

100th house 
relocated  
by Osisko
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Other Projects in Canada
While the Canadian Malartic mine is being built, Osisko will continue toward its goal of becoming 
a major player on the Canadian mining scene by means of exploration projects at six locations 
in Canada: Quebec (Duparquet, Canadian Malartic Extension, Dunn), Ontario (Bowmore, 
Montjoy) and Nova Scotia (Goldboro).

A System of Transparent Governance
Osisko has set up a transparent and efficient system of governance structured by a strict 
code of ethics. This system of governance follows the guidelines set forth in National 
Instrument 58-201 of the Canadian Securities Administrators. Most of the members 
on the Board of Directors are independent (five of seven), and the board is complemented 
by five director committees. The Environment, Health and Safety Committee supervises 
Osisko’s activities related to the work and to social and physical environments. Additional 
information about Osisko’s system of governance is presented in the 2009 Annual 
Information Form.

Core values

As Osisko grows, we have never strayed from the company’s values 
or from the way we want to manage stakeholder relations. These values 
are at the heart of all the company’s business decisions.

Collaboration 
with the 

community 
to minimize, 

attenuate 
or compensate 
for disruptions

Creation of wealth 
for the community 

as well as its shareholders

Integrated 
environmental 
management 

model

Transparency 
and accountability

Health and 
Safety �rst

Audit Compensation Governance SpecialEnvironment, 
Health and Safety

Board of directors

Victor Bradley, CA
Chairman of the Board

Sean Roosen, Eng. T.
Director, President and  
Chief Executive Officer

Robert Wares, P.Geo.
Director, Executive Vice President  

and Chief Operating Officer

Norman Storm, B. Comm.
Director

Staph Leavenworth  
Bakali, B.A., MSc.

Director 

André J. Douchane, P.Eng.
Director

Serge Vézina, P.Eng., Ph.D.
Director
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Recognition of our Efforts
In 2009 and the beginning of 2010, Osisko’s sustainable development and business 
approaches were recognized as both innovative and successful. Osisko received a number 
of awards acknowledging its commitment to excellence in mining:

1. Chamber of Commerce of Rouyn-Noranda: Economic Impact Award for 
Abitibi-Témiscamingue 

2. Chamber of Commerce of Val-d’Or: Economic Impact Award for Abitibi-Témiscamingue 

3. AEMQ (Association de l’exploration minière du Québec): Entrepreneur of the Year 

4. The Canadian Institute of Mining, Metallurgy and Petroleum: Syncrude Award 
for Excellence in Sustainable Development

An Established Mining Network
To reach its goals of excellence regarding technological developments and best practices 
in the mining sector, Osisko belongs to provincial and national mining associations as well 
as a sustainable development industry association:

 ■ Association minière du Québec

 ■ Association de l’exploration minière du Québec

 ■ Prospectors and Developers Association of Canada 

 ■ Conseil patronal de l’environnement du Québec

More than just observers, Osisko actively contributes to various working groups within these 
associations allowing us to share the expertise we have developed during our projects with 
the rest of the Canadian mining industry.

Members of the Osisko Mining Corporation 
management team receive the Syncrude Award 

for Excellence in Sustainable Development 
from the Canadian Institute of Mining, 

Metallurgy and Petroleum. ©
	C

IM



OUR VISION OF 
SUSTAINABLE DEVELOPMENT 

For Osisko, sustainable development is above all a 

state of being and a responsibility inherent to the heart 

of its business. Osisko understands that the regions 

and municipalities where its projects take place are 

the company’s hosts and so, as their guest, Osisko 

must respect their living environments, values, cultures 

and customs. In doing so, Osisko’s activities must 

preserve existing natural resources while contributing 

to the enrichment of the host region not only during 

production, but also after the mine closes. 

For Osisko, sustainable development is also a way 

of doing business. Through its innovative approach 

to environmental protection and relations with its host 

communities, Osisko is striving to become the benchmark 

in sustainable development for the Canadian mining sector.

Finally, sustainable development is the men and women 

of Osisko who wholeheartedly believe in giving back 

to proximate communities and participating in a project 

that contributes economic wealth and social value.
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H Consultation with the local 
population about the project  
and resettlement

Disclosure of  
project information

Consultation with population 
regarding resettlement

Creation of FEMO

Construction of new local 
infrastructure

Local recruitment activities

Local purchasing policy

Mitigation measures (noise, 
visual impact, emissions)

Maintain the dialogue 
with stakeholders

Train workers

Mitigation measures (noise, 
visual impact, emissions)

Adhere to environmental 
standards – emergency 
response plan

Maintain certain jobs  
for the closure and  
rehabilitation phases

Increase FEMO’s assets

Progressive reforestation

Update closure plan every 
3 years

Exploration Construction Mining Closure 

Acceptance of the project 
by local communities

Occupation of the site

Resettlement

Changes to the regional 
economic context (employment, 
individual and municipal revenues)

Increase in the population base

Air and water quality

Changes to the regional 
economic context

Air and water quality

Waste management

Job retention and transfer

Distribution of created wealth

Management of demolition waste

Site management (heap 
stabilization, tailings confinement)

Water quality
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OUR SUSTAINABLE DEVELOPMENT APPROACH 

Osisko’s activities cover all the phases in the life cycle of a mine, from exploration to closure, 
through construction and production. Mindful that sustainable development issues change 
over the life cycle of a mining project, Osisko plans to adapt its sustainable development 
approach to each phase. In the case of the Canadian Malartic mine, Osisko’s approach will 
evolve as follows:

In 2009, Osisko submitted two key plans for the mining and closure phases of the Canadian 
Malartic project:

 ■ The emergency response plan, which will continue to evolve based on feedback 
from employees, the municipality, and public security authorities;

 ■ The closure plan, which explains the measures to be taken at the end of the mining 
phase (rehabilitation, restoration) and any associated parameters (time, delays, costs…). 
This plan will be regularly updated and will take into consideration any new projects 
on the site. 

Canadian Malartic Project 
Issues and sustainable development approach specific to each phase of the project



Our primary 
stakeholders and 
their concerns

Local communities
Municipalities
Employees
Shareholders
Governments

Preserve the social 
and natural environments

Maximize the 
economic benefits

Osisko and  
its values

Transparency

Minimizing 
environmental  
impacts

Maximizing  
economic benefits

• Community consultation group
• Monitoring committee
• Website
• Surveys
• Individual meetings
• Community relations entre
• Town council
• BAPE

• “Osisko vous informe” newsletter
• Press releases
• Open house visits to the site
• Public presentations
• Conferences
•  Annual report, sustainable 

development report, notice 
of shareholders’ meeting
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The Green Helmet Team

In 2009, a team of students was sent 
out during relocation work to talk to 
residents about their move to the new 
northern neighbourhood, listen to their 
concerns, and react promptly if needed. 
Small gestures helped residents have 
a better quality of life while work was 
underway, for example, by making sure 
children got safely across roads on their 
way to school and giving families free 
access passes for campground playgrounds 
during vacation time. Based on this 
experience, which was greatly appreciated 
by the residents, the program will return 
in 2010 to help those affected by several 
new construction projects: the green wall, 
rest areas, bike path and parks.

An Ongoing Dialogue with our Stakeholders
To better respond to stakeholders’ expectations, Osisko is making it a point of principle 
to listen to concerned parties over the course of the mine’s life cycle. Osisko places 
particular importance on the stakeholders affected by its activities, namely local communities, 
municipalities and employees. Various means of communication have been set up to ensure 
a transparent and constructive dialogue between Osisko and the stakeholders in the 
Canadian Malartic project:

Canadian Malartic Project:  
Flow of Communication between Osisko and the Project’s Stakeholders

One example of Osisko’s communication with stakeholders is the dialogue currently underway 
between the company and some of our investors whose main focus is on socially responsible 
investing (Société Générale de Financement, Bâtirente, Fonds de solidarité de la Fédération 
des travailleurs du Québec).
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Relocation of the  
Germain-Paquette 
Non Profit Community-
Housing Building

While moving the 20 units of the 
Germain-Paquette Non Profit 
Community-Housing, the Osisko team 
was on hand to make sure the occupants 
– aged 65 and over – had a worry-free 
move to their new apartments. Whether 
it was to offer them a hot meal while 
they waited for the movers, or whether 
it was to hook up their electronic 
appliances, to mount frames on the walls, 
or to make their bed, nothing was 
overlooked in the effort to reduce their 
anxiety. Very special bonds were forged 
between those residents and the 
Osisko team during the move.

Mining: a Structuring Activity for the Regional Economy
Direct and Indirect Economic Benefits

Osisko is mindful of the role it plays in improving the economies of the regions where it develops 
its projects. The Canadian Malartic project brings much more than just tax revenue for the 
province: from the start of exploration work in 2005 to the complete rehabilitation of the mine 
in 2024, Osisko will have invested a total of $3.2 billion, 85% of which will be within Quebec. 
The total added value created by the mine will be $1.8 billion. In 2009, Osisko invested more 
than $315 million in construction and exploration for the Canadian Malartic project.

Investments in Quebec during 2009

Millions of $ % of Osisko’s 
investments

Malartic 18.2 5.8

Abitibi-Témiscamingue (including Malartic) 166.7 52.9

Québec (including Abitibi-Témiscamingue) 271.9 86.3

Direct Jobs According to Place of Residence during 2009

People %

Malartic 41 30

Greater Malartic Region 20 15

Regions beyond Malartic 76 55

At the end of 2009, more than 500 people in the region were at work on the Canadian Malartic 
project. Osisko ended the year with 137 employees and salary payments of $13.7 million. 
In addition, by the end of 2009, almost 400 subcontracted employees had worked on the 
Canadian Malartic site, most of whom came from the Abitibi-Témiscamingue region.
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Aware that our accomplishments in 2009 are only the beginning of putting Osisko’s 
sustainable development plan into practice, we identified three main challenges awaiting 
us in 2010:

1. Reach our sustainable development goals in preparation for the mining and closure 
phases at Malartic;

2. Elaborate a sustainable development strategy that will allow Osisko’s model for Canadian 
Malartic to be applied to new projects with different local and provincial contexts;

3. Maintain an open dialogue with stakeholders during the mining phase.

 2010 
OUTLOOK FOR

Supporting Scientific Research 
Throughout preparation work for the mining phase, Osisko brought in the best independent 
experts in the fields of geology, ecology and social impact studies. Osisko also turned to Quebec 
universities for guidance on how to reduce the uncertainties and improve the performance 
of new technologies adopted by the company. Scientific research at the region’s universities 
is providing important answers to the questions at hand: who better to conduct applied 
research on a local issue than the people who live in the area? Indeed, at the Université du 
Québec en Abitibi-Témiscamingue (UQAT), Osisko contributed to a hydrogeological study 
of eskers in the Abitibi region and initiated an ecological study concerning the progressive 
reforestation of the tailings pond at the Canadian Malartic mine.

Another study—a joint project involving École Polytechnique de Montréal, UQAT, Osisko, Golder 
and Goldcorp—is underway to investigate the large-scale behaviour of thickened tailings.

Finally, Osisko and one of its directors, Robert Wares, contributed financially to geological 
research not only via a donation of shares to the Department of Earth and Planetary Sciences 
at McGill University,but also by means of another donation to the Mining Association of 
Canada for the preparation of a reference book about the Canadian mining industry. The latter 
will give geology students in Canadian universities access to a study and reference guide 
that is both up to date and affordable.
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LOCAL 
COMMUNITIES

The beginning of the mining phase will mark a major 

turning point for the Canadian Malartic project. It is 

essential that Osisko constinues to listen to the needs 

and concerns of the people residing in Malartic and 

the surrounding region.



Distribution of purchases  
for the Canadian Malartic project  
(total purchases in 2009: CAN $316 M)

 Malartic

 Abitibi

 Québec

 Canada

 US

 International
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OUR GOALS

With respect to social issues, Osisko’s goals are clear:

 ■ Maximize the project’s economic spin-offs by supporting local employment, directly 
at the mine site and indirectly by using local suppliers;

 ■ Promote the well-being of local communities;

 ■ Provide the municipality with lasting municipal infrastructure

OUR ACCOMPLISHMENTS IN 2009

End of the GCC Mandate and Beginning of the 
Monitoring Committee
The mandate of the Community Consultation Group (Groupe de consultation 
de la communauté; GCC) was to prepare and guide the resettlement project and act 
as a link between Malartic residents and Osisko. Once the relocation work came to a close, 
the GCC held its last meeting and was able to report successful results: 85% of the 
population affected by the resettlement feel that it brought one or more improvements 
to their residential environment. 

As a follow-up step, a Monitoring Committee was created in December 2009 to act as 
a liaison between the communities and Osisko and to keep a watchful eye on any impacts 
or spin-offs affecting the communities. Its mandate is to encourage the rapid resolution 
of any problems that may occur.

Regional Supply of Goods and Services Policy
To share our success with local businesses, Osisko has implemented a policy that 
encourages the regional supply of goods and services. Many small and medium businesses 
in Malartic are directly involved in our construction projects. In addition to benefitting from 
the immediate economic spin-offs of this work, businesses were also allowed to develop 
specific expertise in the mining and construction sectors. Thanks to this expertise, Osisko’s 
suppliers are better positioned than ever on the national and international markets. 

Additionally, Osisko encourages its regional suppliers to open local offices in Malartic. 
This initiative makes them more efficient since they are closer to the Canadian Malartic 
site and allows them to contribute to the local economic vitality.

The new northern neighbourhood developed 
by Osisko

49%

20%

15%

4%

6%
6%
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Val-d’Or  | $17.1 M
FOURNIER ET FILS INC.

Val-d’Or  | $17.0 M
LES CONSTRUCTIONS PÉPIN & FORTIN INC.

Val-d’Or  | $14.9 M
MASSÉNOR INC.

Saint-Christophe-d’Arthabaska  | $12.3 M
CONSTRUCTIONS GAGNÉ & FILS

Rouyn-Noranda  | $8.4 M
MANSEAU & PERRON INC.

Rouyn-Noranda  | $4.5 M
AGRÉGATS R-N INC.

Rouyn-Noranda  | $4.2 M
MARCEL BARIL LTÉE

Val-d’Or  | $4.2 M
MOTEUR DU CUIVRE INC.

Val-d’Or  | $$3.3 M
LES INDUSTRIES BEROMA INC.

Rouyn-Noranda  | $3.3 M
WOLSELEY INC.

Amos  | $9.9 M
CONSTRUCTION NORASCON INC.

Malartic  | $4.0 M
LOCATION DUMCO INC.

Louiseville  | $1.7 M
INDUSTRIES ATLANTIC LTÉE

Thetford Mines  | $17.1 M
LES INDUSTRIES FOURNIER INC.

Saint-Victor  | $3.1 M
PRÉVOST ET FRÈRES INC.

Rimouski  | $19.8 M
LES STRUCTURES GB LTÉE

Rivière-du-Loup | $2.7 M
HÉNEAULT ET GOSSELIN INC.

Québec  | $0.4 M
PLT ENVIRONNEMENT ET CONSTRUCTION INC.

Sainte-Marie  | $2.8 M
MAISONS MARCOUX INC.

Trécesson  | $3.1 M
HARDY CONSTRUCTION INC.

Saint-Jean-sur-Richelieu  | $4.9 M
AREVA T&D INC.

Saint-Nazaire | $3.2 M
CONSTRUCTION PROCO INC.

Rouyn-Noranda  | $26.9 M
CONSTRUCTIONS TALBON INC.

Rouyn-Noranda  | $29.0 M
CONSTRUCTION PROMEC INC.

Rouyn-Noranda  | $3.2 M
ANIXTER ABITIBI LTÉE

La Prairie  | $1.2 M
BERLIE-FALCO TECH. INC.

La Sarre  | $0.9 M
METAL MARQUIS INC.

Thetford Mines  | $8.2 M
CONVOYEURS CONTINENTAL LTÉE

Rouyn-Noranda  | $21.1 M
MOREAU ÉLECTRIQUE INC.

Val-d’Or  | $5.7 M
GRUES GUAY INC.

Amos  | $4.4 M
CONSTRUCTION GASTON PROULX & FRÈRES INC.

Amos  | $3.9 M
REMATECH INC.

Saint-Jean-sur-Richelieu  | $6.3 M
REVÊTEMENT RHR INC.

Rouyn-Noranda  | $21.6 M
LES INDUSTRIES BLAIS INC.

Cadillac  | $4.0 M
ATLAS COPCO INC.

Montréal  | $1.8 M
PROTECTION INCENDIE VIKING INC.

Montréal  | $83.0 M
ÉQUIPEMENTS HEWITT LTÉE
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$1 BILLION
IN INVESTMENTS

The Canadian Malartic project 
More than 200 suppliers in Quebec contributed to the construction of the Canadian 
Malartic gold project, the largest private investment project in the province.

Contracts granted to Quebec businesses in 2009
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Photos from top to bottom: 
Le Tremplin cultural and recreational centre
Bambin et Calin daycare
Germain-Paquette non-profit community housing 
Le Trait-d’union adult education centre
École des Explorateurs elementary school

©	Daniel	Rompré
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An Emphasis on the Regional Economy and Municipal Infrastructure
Osisko participated in a municipal initiative to build an industrial park that could accommodate 
new businesses in Malartic. This will help to diversify the regional economy and prevent 
the single-employer syndrome seen in numerous mining towns around the world. The goal 
is to provide the municipality of Malartic with a means for continual and sustainable prosperity 
following the mine closure and, in turn, to ensure the well-being of its future inhabitants.

Osisko has also designated all the institutional buildings that were part of the Canadian 
Malartic plan to the community, notably an elementary school, an adult education centre, 
a community centre, a daycare, and a long-term care facility. These buildings are worth 
$130 million and are a direct reminder of our presence on Malartic soil.

Relocating the southern end of town to a new northern neighbourhood developed by Osisko 
has saved the town of Malartic $29 million in infrastructure work that would have been 
needed to upgrade the old southern neighbourhood.

FEMO – A Community Partner Leading the Way in Malartic
In order to maximize the economic spin-offs for local communities, Osisko set up the FEMO 
(Fonds Essor Malartic Osisko) fund in 2008. This non-profit organization is dedicated to 
creating a sustainable legacy for Malartic. FEMO is led by a board of directors consisting 
mainly of Malartic citizens and the surrounding regions who are independent of Osisko.

For the second year in a row, FEMO distributed $150,000 among projects that will improve 
the quality of life for Malartic citizens in the areas of education, sports, culture, youth, the 
elderly and health. In 2009, 49 projects were accepted by FEMO administrators; 80% of the 
projects related to Malartic-based activities and the other 20% were regional in scope but 
also benefitted Malartic.

The grants helped cultural groups (Festival Western de Malartic, Société d’histoire de Malartic, 
Orchestre symphonique de l’Abitibi-Témiscamingue…), educational organizations (Corporation 
de Développement de l’enseignement supérieur, Le Tremplin high school…) and social 
organizations (Maison des jeunes de Malartic…).

FEMO’s mission is about the long term. The aim is to enhance quality of life for future generations 
in Malartic. This philosophy is why FEMO was initially given 325,000 Osisko shares, which 
are in escrow and will be progressively released until 2012. As of May 31 2010, these shares 
were worth $3.4 million. In addition, Osisko is donating $150,000 per year over the life of 
the mine.

FEMO held its first fund-raiser in 2009 in the form of a Malartic golf tournament. Financial 
partners, business people and consultants raised funds that will help ensure FEMO’s longevity. 
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Corporation Victoire 
An initiative of Osisko and Le Tremplin high school in Malartic, La Corporation Victoire sets 
out to lower dropout rates by encouraging students to stay in school. Osisko plays a leading 
role as an active member. As part of its involvement, Osisko sent a letter to all its suppliers 
specifically asking them not to hire young people of high school age. Osisko also shows its 
support for this cause by only hiring youths who have finished Grade 11.

Integration of Aboriginal Community Issues
Osisko hopes that the Malartic project will create jobs for First Nations people in the region, 
particularly the Algonquin people, and offer them new economic opportunities in general. 
Various initiatives have been set up to increase the participation of aboriginal people in mining, 
mineral exploration and related activities, whether it is for the Canadian Malartic project or 
other Abitibi-Témiscamingue projects:

 ■ A collaboration between Osisko and the First Nations Human Resources Council of 
Val-d’Or aims to advance the hiring and development of the aboriginal workforce in the 
mining sector. Osisko also participated for the first time in a career day at Kitigan Zibi 
Anishinabeg, an Algonquin village near Maniwaki in the Gatineau valley;

 ■ A committee was formed from members of the Anishinabeg Band Council, their Chief and 
Osisko representatives to ensure continuous constructive dialogue between the Algonquin 
Nation and Osisko.

Osisko is aware that, as the Canadian Malartic project moves closer to the production phase, 
the year 2010 will bring with it new community issues. As a result, several projects seem 
particularly important for ensuring local communities continue to benefit from the project:

1. Rethink the role of the Monitoring Committee for the mining phase, establish a record 
of Osisko’s contribution, and suggest ways to improve and ensure its effectiveness;

2. Modify FEMO’s organizational structure to ensure the preservation and growth of the 
fund’s capital. The goal is to generate long-term benefits for Malartic residents, so it 
is essential that FEMO be equipped with asset management skills for example;

3. Facilitate the arrival of businesses to Malartic’s new industrial park.

 2010
OUTLOOK FOR

Partnerships to Better 
Integrate Aboriginal 
Community Issues

Two Algonquin companies advised Osisko’s 
management and its employees on matters 
concerning aboriginal communities:

 ■ Pokok presented the culture and history 
of the Algonquin people to administrators 
working in Malartic during an 80-hour 
training session. 

 ■ Ménétik is a company working for 
the economic development of the 
Algonquin people; it serves as an 
intermediary between Osisko and 
the Algonquin workforce. Ménétik 
will also provide reforestation services 
as part of our carbon offset program.

Osisko’s golf tournament fundraiser in September 2009 raised 
$400,000 for FEMO. 



OUR ENVIRONMENTAL 
FOOTPRINT

In all mining projects, environmental issues are a 

major source of concern for local communities and 

non-government organizations. These legitimate 

concerns are very much at the heart of Osisko’s 

decision to adopt a sustainable development approach. 

In fact, Osisko’s goal is to become the Canadian 

benchmark company for environmental conservation 

in the mining sector. 

To demonstrate the viability of the Malartic project, 

Osisko imagined countless possible situations, studied 

mines all over the world, and communicated with the 

most prominent experts. We now believe it has a project 

with unprecedented environmental excellence using 

the best available technologies to mitigate 

environmental impacts. 
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OUR GOALS

As soon as a viable ore deposit was confirmed in 2007, Osisko was determined to minimize 
the negative impacts of the Canadian Malartic project. For example, at a very early stage 
of the project, it was decided to use the area covered by the abandoned tailings pond from 
past mining projects in the design of the new tailings pond. By taking into account all the 
potential impacts over the life cycle of a traditional mine complex, we were able to design 
one of the best mining projects in terms of the following goals: 

 ■ Move toward carbon neutrality for the mine

 ■ Strive for sustainable water resource management (zero waste objective)

 ■ Minimize the noise, visual impact, dust and vibrations created by blasting (construction 
of a green wall)

 ■ Minimize the risks associated with mine tailings management

OUR ACCOMPLISHMENTS IN 2009

Towards a Zero Carbon Footprint 
Osisko’s initial commitment towards carbon neutrality is as relevant as ever. Always aware 
of its responsibilities and convinced that the industry as a whole will need to become 
accountable for its greenhouse gas emissions in the near future, Osisko has set up the following:

 ■ projects that will reduce the greenhouse gases generated by its operations

 ■ greenhouse gas offset initiatives that represent community development projects

This way, by the time mining begins, Osisko will be in a position to accurately report 
all its direct and indirect greenhouse gas emissions. Current estimates forecast an 
annual electrical consumption of 85 MWh. Electricity for the Canadian Malartic project 
will be supplied by Hydro-Québec, which generates 98% of its power through 
hydroelectric sources.

1– Continuous improvement programs 
based on individual accountability 
(improvement of driving methods, 
start-up and shut-down phases, etc.)

2– Use of cleaner technologies (Tier-2 
trucks, electric shovels, a conveyor, 
alternative fuels)

3– The Osisko Forest: reforestation in 
partnership with the Ministère des 
Ressources naturelles et de la Faune

4– Other offset processes

Osisko’s carbon 
neutral goals
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Johnson Basin
• Firefighting supply
• Mill consumption (as needed)
• Exit point for fresh water

Processing water

Reintroduction of 300,000 m3 of fresh 
water into the natural environment

Effluent 100,000 m3

Southeast Basin 

MILL
9.45 million m3 of water
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Responsible Water Resource Management
Osisko began constructing the Southeast pond in 2009 to avoid taking water from surrounding 
waterways and to maximize water recycling, thus minimizing discharge into the environment. 
The pond will collect rain, melt water, and water pumped from the open pit. With this reserve, 
Osisko will avoid the need to use clean water for ore processing by drawing water from the 
basin instead. In addition, the construction of a second basin (the Johnson basin) will further 
reduce the amount of effluent, moving Osisko ever closer to its final goal of zero net discharge. 
This second basin will play an important role in collecting fresh water from the watershed to 
the west. Once the basin is full, any surplus will be redirected into the natural drainage system. 

Although hydrogeological studies show there is only a negligible chance the Canadian Malartic 
project will affect the municipality’s water supply, Malartic and Osisko nonetheless worked 
together to find a new water source. This new source is of adequate quality and quantity to act 
as an alternative water supply if necessary.

A Lasting Lesson

For several days in the summer of 2010, 
a dry spell made it very difficult to manage 
the dust generated by construction work. 
Additional trucks were added to the fleet 
to spray the roads and apply dust control 
agents. This experience made Osisko 
rethink its way of managing and reducing 
the dust caused by road transport. As 
a result, we installed a line of sprinklers 
along the road between the crusher and 
the future pit to improve the system’s 
efficiency while reducing the need for 
water trucks.
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A Multifunctional Green Wall
The start of construction of the mining complex 2.5 km from downtown Malartic has coincided 
with the design and presentation of the green wall project to the townspeople. The wall, built 
along the northern edge of the pit, is designed to reduce the noise and visual impact of the 
mining operations. It is a key element in Osisko’s plan to reduce any negative impacts on the 
local population during mine construction and production. 

Once complete, the green wall will provide:

 ■ significant noise reduction

 ■ a visually appealing enclosure for the mining complex

 ■ dust protection

Monitoring Vibrations During Blasting
Several blasts have taken place each week since 2009. Each blast is rigorously monitored at 
a meteorological station, a seismograph station, and by a network of microphones. Furthermore, 
skilled employees were added to the environmental department to ensure there is always 
someone on site who can authorize or refuse blasting based on weather and ground conditions. 
All blasting work during the past year has been carried out according to government standards 
(data available from the Monitoring Committee).

The wall in numbers

 ■ 1.3 km long

 ■ 15 m high

 ■ Base width between 44 and 67 m

 ■ 225,000 m3 of muck

 ■ 600,000m3 of of stone from 
recovered materials 



Mine Tailings Management
In January 2009, an agreement was signed between Osisko and the Quebec government 
for the rehabilitation of the abandoned East Malartic mine site. The East Malartic mine, one 
of the three major gold mines in Malartic’s history, was in production from 1936 to 1983. 
The site’s mill continued to process ore from other mines until 2002. In 2004, after the mill’s 
last owner declared bankruptcy, the Ministère des Ressources naturelles et de la Faune 
(MNRF) inherited the site and became responsible for its environmental follow-up. As part 
of the Osisko-MRNF agreement, Osisko will assume half the government’s financial 
obligation for the site’s rehabilitation and will use the tailings from its Canadian Malartic 
mine to progressively cover the site, thereby rendering it harmless. In this way, Osisko 
simultaneously offers the MRNF an environmentally-friendly and economic solution for 
managing an abandoned mine site since it disposes of its waste in a way that upholds 
environmental sustainable development. 

In addition, monitoring work on the quality of the mine tailings over the past year has 
demonstrated that the risk associated with this type of mine waste is very small. A 
collaborative research project involving UQAT, École Polytechnique de Montréal, Golder, 
Osisko and Goldcorp will be used to validate the theoretical data and find new ways to 
improve the design of the tailings pond.

The orphaned Malartic tailings ponds
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A Biodiversity 
Research Project

The experts who analyzed the Canadian 
Malartic project concluded that the site 
has relatively low levels of biodiversity 
due to the presence of an abandoned 
mine tailings pond covering 550 hectares, 
devoid of vegetation and eroded by wind 
for several decades. In collaboration with 
UQAT, Osisko is working to determine the 
best afforestation (revegetation) protocols 
for the tailings pond. By choosing species 
that are best adapted to that particular 
environment, we aim to increase the site’s 
biodiversity. To our knowledge, Osisko 
would be the first mining company to 
attempt afforestation of thickened tailings 
at this scale. In this way, Osisko contributes 
to the advancement of knowledge in 
the mining sector and uses the results 
of applied research to reduce the 
environmental footprint of its mining 
complex.

The environmental issues will change as the construction phase ends and mining begins. 
Osisko is prepared to meet these new challenges with ambitious but realistic goals:

1. Record greenhouse gas emissions and formalize their management; 

2. Diversify the carbon offset processes and prepare the planting sites for the 
Osisko Forest;

3. Move forward with progressive afforestation (revegetation) plans for the tailings pond 
and start field tests;

4. Begin the preparation work towards obtaining ISO 14001 certification for the mine.

 2010
OUTLOOK FOR



OUR 
EMPLOYEES

Osisko faces many human resource challenges. 

Employee health and safety remains our top priority 

at all times and the Canadian Malartic project was 

specifically designed to reduce such risks. As always, 

the availability and recruitment of qualified manpower 

is a major issue in the mining sector. 

Issues that play a significant role in recruitment are 

school dropout rates, the distance of mine sites to 

urban centres, and an image of the industry and mining 

jobs that does not reflect the current situation. 
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OUR GOALS

Our human resource goals directly address the issues we face:

1. Ensure the health and safety of our employees

2. Favour local employment

3. Promote vocational training in local communities and help lower the school dropout rate

4. Participate in the development of cutting-edge mining expertise in Quebec

OUR ACCOMPLISHMENTS IN 2009

In this past year, the priority during the construction phase was to use the regional talent: 
of Osisko’s 137 employees, 75% work in Malartic and 57% come from the “Greater Malartic” 
area comprising the Malartic, Dubuisson and Rivière-Héva municipalities.

Human Resources at Osisko in 2009

Employees (Malartic+Montreal + other projects) 137

Percentage of women 23%

Average hours of training per employee 17

Osisko’s employees were surveyed as part of the company’s involvement in Quebec’s 2010 
best employer challenge (Défi du meilleur employeur au Québec 2010) and our score was 
an impressive 4.2/5. Employees recognized Osisko for its leadership, the vision of its management, 
its social and environmental pro-activeness, and for their confidence in the company and 
its success.
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A 240-tonne school bus!

The plan to use 240-tonne trucks meant that Osisko would need to recruit new drivers. The 
first new truck operators hired were two women who used to drive school buses. The heavy 
equipment specialist who trained them was also a woman. 

1. Strengthen our local recruitment measures to reach our goal of 70% of Osisko’s 
employees coming from the “Greater Malartic” area;

2. Establish an ore processing training system for mine site operators. This five-month 
training session will be offered to people with no prior qualifications, and priority will 
be given to Malartic area residents. Emploi-Québec will provide $2 million in financial 
assistance for the program;

3. Offer employees the option to contribute to FEMO. Osisko hopes to make philanthropy 
an easy gesture for employees who would like to channel their generosity towards local 
charities and initiatives close to their hearts;

4. Continue health and safety training sessions for our employees and adapt existing 
policies to the mining phase.

 2010
OUTLOOK FOR

Recruitment
In June 2009, Osisko held its first ever career day for the residents of the Abitibi-Témiscamingue 
region, particularly for those hailing from Malartic. More than 400 “speed jobbing” interviews 
were conducted, and Osisko now has a candidate bank with more than 15,000 curriculum 
vitae. The sheer number of applicants who come from both the Abitibi-Témiscamingue region 
and beyond, is evidence of the widespread appeal of the Canadian Malartic project. A partnership 
with McGill University, Université de Laval and École Polytechnique also led to the hiring of 
15 mining engineering and geology students.

Training
Osisko set up several training programs in 2009. For example, more than 30 supervisors 
followed an 8-module management training program. Among the other types of training 
sessions were those for heavy equipment, performance evaluation, and health and safety. 

Social Benefits
A new social benefit program has been set up and is considered one of the best in the mining 
industry. The program provides complete coverage at all levels: supplementary health insurance 
(including dental care), disability insurance and life insurance.

Employee Involvement
An employee committee was created to participate in company decisions and the organization 
of work, and to communicate employee expectations to Osisko’s management. The committee 
consists of employee representatives from all departments. In the same spirit as Osisko’s 
involvement in the aftermath of the Haitian earthquake, the company is also encouraging all 
its employees to get involved in community activities. 
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GRI APPLICATION LEVEL 
AND INDEX 

APPLICATION LEVEL

For its first implementation of the Global Reporting Initiative (GRI) system, Osisko attained Application Level C. Twenty-eight indicators related 
to Osisko’s profile were recorded in either this report or the 2009 Annual Report (see the GRI index below). Osisko also reported on fourteen 
performance indicators in the following categories: economy (EC), environment (EN), work practices (LA), human rights (HR), society (SO) and 
product responsibility (PR). In addition, Osisko has already compiled four supplemental indicators specific to the mining sector that will only be 
mandatory in 2011.
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Indicators Description
Pages in this report  
and/or other sources

Profil

1.1 Statement of senior officer of organization 2-3

2.1 Name of organization 6 

2.2 Primary brands, main products and/or services 6

2.3 Operational structure of organization 2009 Annual Information Form p12 

2.4 Location of headquarters of organization Notice of Osisko’s 2010 Annual General 
Meeting of Shareholders, p33

2.5 Number of countries where organization is active 6

2.6 Capital structure and legal form 2009 Annual Report. p6

2.7 Markets served 2009 Annual Report. p6

2.8 Size of organization 5

2.9 Significant changes in the size, structure or property 3, 5-6

2.10 Awards received during the reporting period 7

3.1 Reporting period (e.g., fiscal year/calendar year) 4

3.2 Date of most recent report 2

3.3 Reporting frequency (annual, biannual, etc.) 2, 4

3.4 Contact for questions about report 2

3.5 Process for defining report content 4

3.6 Scope of report 4

3.7 Specific restrictions about the scope or extent of report 4

3.8 Basis adopted to communicate information about joint ventures, 
subsidiaries

No joint ventures or subsidiaries

3.10 Explanation of the impact of any restatement of information provided in 
previous reports

No restatements relative to 2008

3.11 Significant modifications relative to previous reports No significant modifications

3.12 Table indicating where to find standard information in report 22

4.1 Governance structure of organization 8 – Notice of Osisko’s 2010 Annual General 
Meeting of Shareholders, p29

4.2 Indicate if chair of highest governance body is also an executive officer Notice of Osisko’s 2010 Annual General 
Meeting of Shareholders, p29

4.3 For organizations with a unitary board structure, indicate the number 
of members of the highest governance body that are independent and/
or non-executive members

8 – Notice of Osisko’s 2010 Annual General 
Meeting of Shareholders, p29

4.4 Mechanisms enabling shareholders and employees to submit 
recommendations to highest governance body

Notice of Osisko’s 2010 Annual General 
Meeting of Shareholders, p29

4.14 List of stakeholder groups with whom the organization has established 
a dialogue

10

4.15 Basis for identification and selection of stakeholders with whom to 
engage in dialogue.

10

INDEX
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Indicators Description
Pages in this report  
and/or other sources

Economic performance

EC1 Direct economic value generated and distributed 5, 11

EC6 Policy and practices relating to expenses allocated to local suppliers 14-15

EC8 Development and impact of infrastructure investments and services 
provided primarily for public benefit through commercial, in-kind, or pro 
bono engagement.

14

Environmental performance

EN9 Water 18

EN12 Description of important impacts of activities on biodiversity 19- Impact study consultable at  
http://www.bape.gouv.qc.ca/

EN14 Strategies, current measures and future plans to manage impacts on 
biodiversity 

19

Social performance

LA7 Rates of work-related accidents, occupational illnesses, lost days and 
absenteeism, and number of work-related deaths per region

6, 22  
Days lost: 0; accidents: 1; absenteeism: 
2%; occupational illnesses: 0; deaths: 0

HR3 Total number of hours devoted to employee training on human rights 
issues

15

HR4 Total number of incidences of discrimination No incidences of discrimination

HR9 Total number of incidences of violation of aboriginal rights No violation of aboriginal rights

SO5 Positions on public policy A brief on the subject of Bill 79 
consultable at http://www.assnat.qc.ca10

SO8 Amount of important fines and total number of non-financial penalties 
received for non-compliance with laws and regulations

No fines received

PR1 Phases in life cycle in which the health and safety impacts of products 
are assessed

9

PR2 Total number of incidences of non-compliance with regulations and 
voluntary codes relating to health and safety impacts of products 

No incidences

Performance specific to the mining sector

MM1 Local purchases 13-14

MM9 Resettlement policies and activities Available at www.osisko.com

MM10 Closure plan Available at www.osisko.com

MM12 Emergency situations Study consultable at www.osisko.com
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